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According to the World Development Report in 2009, in the second half of the twentieth century, Chinese government undertook some of the most active internal mobility policies to gain the great economic benefit; however, these policies had a bad impact on the economic development. As the most important tool, the hukou system (registered permanent residence) was widely applied to control the flow of people. After 1980s, with China’s reform and opening-up policy, restriction of mobility of laborers was being eased to satisfy more and more labor demand from the rapid industrial development. People with the potential mobility will consider the pattern, motivation, destination of mobility according to the individual characteristics and household characteristics, rather than government regulation or plan. 
Todaro (1969) has explained why rural laborers still move to cities regardless of the existence of urban unemployment: income gap among regions plays an important role in the mobility of laborers. On the other hand, Lucus (2004) has inspired the new growth theorists that there are positive external spillovers from clustering human capital, and the internalized growth in models is allowed for increasing returns to scale. Although many scholars have shown the significant differences between temporary and permanent mobility (Chang, 1996), empirical models refer to the permanent mobility rarely. Because of the eased hukou system，it is necessary to introduce the migration, which is hard to find the estimation in previous studies. 
As a new contribution to this area, in terms of the current policy, we estimate not only floating migration, but also the migration. The purpose of this paper is to estimate their determinants particularly concerned with the educational level, which is regarded as the human capital and grants the capability to laborers to move by migration or floating migration. To find out more first-hand information on employment and mobility of rural laborers, we carried field survey twice respectively in rural areas of Hebei Province of China from July 20 to August 12 in 2009 and from January 30 to February 19 in 2010, during the Chinese lunar New Year. We have presented the situation of mobility according to the first survey (Yang and Tokunaga, 2009); and based on that, we study the determinants of mobility in terms of the second survey. 

According to the results of models using the data form the second survey, we examined the hypotheses and proved that: (1) rural laborers with a higher educational level are prone to the migration and floating migration; of which, the educational level of laborers by floating migration is lower than the one of laborers by migration. It implies that higher educational level is an extremely important factor as human capital stimulating the migration; (2) laborers who are 26-40 years old are more likely to move by migration and floating migration, and old rural laborers are prone to work in local region or farming at home; (3) because of the larger marginal effect, social networks could also be considered as the important determinant of floating migration; (4) for five categories of rural employments defined in this paper, less household net agricultural income increases the mobility of rural laborers; moreover, compared to migration, less household net agricultural income stimulates the floating migration.
